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In order to support our growth and our strong consulting dynamic, we are looking for a
Cyber compliance consultant to join our Paris team as soon as possible

Reporting to our GRC BU, you will provide our
customers with your expertise and contribute to
the firm's development and reputation.
- You have a 5-year higher education diploma
from an engineering school or an M2 in
computing and networks, with a specialization in
IT security.
information systems
- You have over 3 years' experience in
cybersecurity/GRC
- Over the past 2 years, you have carried out
audits and led projects to ensure compliance
with cybersecurity standards (ISO 27001, NIS,
DORA, PCI-DSS, HDS, etc.).
- You have the ability to provide pragmatic
solutions to technical and functional
cybersecurity issues.
- You are at ease in English: writing deliverables
and chairing meetings

Workplace: Issy Les Moulineaux

Remuneration: according to profile

Telecommuting: 2 days/week

A friendly, caring atmosphere 

Formind, the French independent leader in cybersecurity with almost 300 consultants, has enjoyed
sustained growth since its creation in 2010. PASSI-qualified, Formind supports its customers in all
cybersecurity issues with a risk-based approach, strong pragmatism and committed values. Based in
Paris, Formind has expanded to several cities in France, Morocco, Spain, Canada and Taiwan. Formind is
also proud to be recognized as Happy@Work for the 7th consecutive year.

Your responsibilities Your profile

+

In a nutshell...

Cybersecurity Consultant
Compliance

• Conduct compliance audits (e.g. ISO
27K, DORA, NIS, HDS, etc.)

• Define and deploy compliance
programs

• Supporting teams in the application
of safety measures

• as defined in the SSI documentation
• ISS support: Transition CISO / CISO

assistance, Project management
• safety/mission management, safety

awareness/training
• cybersecurity compliance issues
• Contribution to pre-sales, to the

development of our
• in-house offers and training

In 3 steps

- Interview #1 with one of our HR specialists

- Interview #2 with a Manager

- Interview #3 with a Director

Recruitment process
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